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             April 2011

	Mark Your Calendars:
( Tuesdays (Recurrent)

Wear Red on Tuesdays to Show EA Solidarity

( Monday, April 18th
Board of Education Meeting @ Robinson Elementary School 

7PM

( Monday, May 2nd 

Board of Education Meeting @ Ferry Elementary School 7PM

( Wednesday, May 4th
Y5 - 12 No School / All Staff Recognition Inservice

( Monday, May 16th 

Board of Education Meeting @ Lakeshore Middle School 7PM

(Monday, May 30th 

Y5 - 12 No School / Memorial Day

(Pro Tip: Send important event dates with descriptions to your webmaster, Rory Callendar)

New member section

Your GHEA would like to get to know new GHEA members on a more personal level. If you’d like to see a new member featured in the next Bite, please send a picture and a short bio to your building representative…talk to them and get their permission first, of course (

	Poised and Respected Colleagues,

This month’s Bite of the Apple is meant to unite us beyond the unity that comes from our everyday interactions and goals in pedagogy. For a time, we must consider the consequences of our actions as a historical benchmark for us and those who will follow in education. There will certainly be time to reflect upon the results of our work, but NOW, more than ever, our answer to the question, “are you willing to participate in crisis activities up to and including job action?” must reverberate as public employees for the State of Michigan.

Before you answer as an individual, consider the following…

History of Unions: 

To begin with, the union movement began with the rise of the Industrial Revolution in the 1800’s. As heroic as some of the early accomplishments of the Industrial Revolution were, working conditions were terrible to start with. Children, similar in age to all of our students, women and African-Americans were exploited as an inexpensive source of labor. Factories took over people’s lives, disrupting hundreds of years of what some might consider a slower paced, more peaceful existence. Workplace accidents were frequent and too often fatal, yet compensation for work related accidents was unheard of. 

Unions fought for better conditions and brought an enduring awareness to the fact that productivity increases as capitalists and entrepreneurs invest in their workers. As a result of the efforts of early activists, working conditions improved. For example, young children gained protection under some of the first child labor laws. Furthermore, with the rise of unions, actions such as strikes, boycotts, sit-ins, and even violence resulted in many of today’s working conditions that both union members and non-union members enjoy – such as:
  Right to organize/join a union
Collective bargaining

  8-hour work day


5-day work week

  Overtime pay



Higher wages

  Wage equality 


Worker’s Compensation

  Vacation leave


Sick leave

  Paid holidays



Health and Safety Legislation 

  Safe working conditions

Health insurance benefits

  Military (G.I.) Bill of Rights

Pensions, 401(K)

  Social Security Act


Unemployment benefits

  Family Medical Leave


EEOC Commission

Taken out of context, we, at times, tend to believe in the accusations of greed and entitlement by anti-union voices. But which of the above union achievements is an act of greed or an entitlement that is undeserved or unearned? Given context, our decisions take on new meaning. What you do is valuable. How we act determines our future. As you can see, unions played a large part in the rise of the middle class out of horrific working conditions, to the living and working standards of today, which both unionized and non-union employees enjoy. Often, these benefits are taken for granted, until one examines how organized labor shaped and molded work life for all Americans. 

Please visit www.myghea.org and read a few minutes more to learn about the history of unions.
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